Dorset Youth Association Staff Handbook

Section 5 : Safeguarding


5.1 Dorset Youth Association Policy Statement on Safeguarding and Promoting the Welfare of Children and Young People

Purpose and Aim

It is always unacceptable for a child or young person to experience abuse of any kind and DYA recognises its responsibility to safeguard and promote the welfare of all children and young people, by a commitment to practice which protects them.

Dorset Youth Association will at all times comply with the requirements of the 

· Children Act 2004 and associated guidance on compliance with Section 11;
· The statutory guidance “Working Together to Safeguard Children” and associated procedures;

· The policies and procedures of the Dorset and where relevant, Bournemouth and Poole Local Safeguarding Children Boards

Scope and Equality
We recognise that:

· the welfare of the child/young person is paramount

· all children, regardless of age, disability, gender, racial heritage, religious belief, sexual orientation or identity, have the right to equal protection from all types of harm or abuse

· working in partnership with children, young people, their parents, carers and other agencies is essential.

This policy statement applies to all staff, including senior managers and the board of trustees, paid staff, volunteers and sessional workers, agency staff, students or anyone working on behalf of the Association.

We will seek to safeguard children and young people by: 

· valuing them, listening to and respecting them

· adopting child protection guidelines through procedures and a code of conduct for staff and volunteers

· recruiting staff and volunteers safely, ensuring all necessary checks are made

· ensuring that staff and volunteers receive safeguarding training at an appropriate level and training in specialist subjects such as child sexual exploitation, FGM, etc based on the requirements of their role;

· sharing information about child protection and good practice with children, parents, staff and volunteers

· sharing information about concerns with agencies who need to know, and involving parents and children appropriately

· providing effective management for staff and volunteers through supervision, support and training.

We will review our policy and good practice annually.

Purpose

The purpose of the policy and the associated procedures is:

· To provide protection for the children and young people who receive DYA services, including the children of adult members or users.

· To provide staff and volunteers with guidance on procedures they should adopt in the event that they suspect a child or young person may be experiencing, or be at risk of, harm. 

· To provide managerial staff with guidance on procedures they should adopt in the event of allegations against staff or volunteers

· To provide HR staff with guidance on safer recruitment procedures 

· To provide staff and volunteers with guidance on whistle blowing if believed to be necessary

· To signpost staff and volunteers to the guidance and good practice examples provided by the Pan-Dorset Safeguarding Children Partnership and the Department of Education.

Links to Relevant Guidance

Implementation of this policy will be supported by the procedures catalogued within the Dorset Youth Association Staff Handbook. These procedures include the following;
· Staff Guide to Safeguarding Procedures (including training);
· What to do if you suspect a child is at risk;
· E-Safety;
· Safer Recruitment;
· Confidentiality and Information Sharing;
· Key safeguarding definitions;
· What to do if a staff member is accused of abuse;

· Code of Behaviour;
· Whistleblowing;
· Social Media;
· Safeguarding vulnerable adults;
· Parent & Carer Consent;

· Missing people.

Governance
The Board of Trustees will receive a report about safeguarding activity by the DYA, its staff and volunteers, twice per year. This will include information and data demonstrating compliance with the safeguarding policy statement and in particular, compliance with training, managing allegations against staff, safer recruitment and involvement in serious case reviews or audits required by the PDSCP. It will also include an analysis of risks and opportunities arising from revised government policy, new risks to children and local concerns.
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