[Name of club/group] – Equality and Diversity Policy
 [MM/YYYY]
[This template is provided as an example policy and provides suggestions for what to include. Dorset Youth Association recommend that clubs and groups thoroughly read the policy and procedures and amend them according to their own working practices. Whilst Dorset Youth Association make every effort to keep these policies updated and current, it is the responsibility of clubs and groups to ensure their policies meet legal requirements and current legislation.]
[Name of club/group] is committed to ensuring equality of opportunity to all users, staff and volunteers. This policy will be implemented within the framework of current legislation identified within the Equality Act 2010 (which brought together 116 separate pieces of legislation into one Act).
[Name of club/group] recognises the existence of discrimination against people because of particular characteristics or beliefs, both historical and present. We recognise that young people are often subject to discrimination specifically on grounds of their age. We aim to ensure that no volunteer or employee, either current or potential, is discriminated against either directly or indirectly on the grounds of age, gender reassignment, pregnancy, maternity status, marriage or civil partnership status, sex, sexual orientation, ethnicity, race, colour, nationality, ethnicity, cultural origin, religion or belief, disability, experience of mental distress, HIV status, caring responsibility, class, education, employment status, political belief, unrelated criminal conviction or any qualifying non-religious philosophical beliefs. We believe that volunteers should not be excluded from any opportunity without due reason.

[Name of club/group] are clear in their stance that victimisation, discrimination, and harassment are all disciplinary matters. They will not be tolerated and could lead to dismissal.
We will ensure that selection criteria and procedures for recruiting staff and volunteers are frequently reviewed to ensure that individuals are selected, promoted, and treated on the basis of their relevant merits and abilities.

Volunteers will not be discriminated against in the advice and support they are given. Nor will they be denied access to opportunities because of their assumed abilities, skills or behaviour and each volunteer will be judged on his/her own merits.

[Name of club/group] will actively encourage and support young people to participate in the planning and implementation of our work. 
Procedures
Day to day
Staff and volunteers are expected to actively implement this policy by:

· Challenging prejudice and discrimination and recognising how damaging these can be for individuals and the wider community. 

· Challenging stereotypes and promoting positive images and role models.

· Discouraging the use of discriminatory language and other unacceptable behaviours.

· Working with young people to understand and overcome their prejudices.  
· Ensuring the club and any of its events are accessible to all young people.

· Considering the differing physical, mental, cultural and belief based needs of both staff/volunteers and young people when they are planning and executing work.

· Involving staff, volunteers and club members in decision making processes.
· As far as possible, the management committee, staff and volunteers will be representative of the community which they seek to serve.


Recruitment and Selection of Staff
It is our intention that recruitment decisions are based solely on the relevant merits and abilities of candidates. We require that those involved in staff selection and volunteer recruitment do not discriminate, whether directly or indirectly, in the making of those decisions.

All applicants shall be given as much clear, accurate information in advertisements, job descriptions and interviews as necessary to enable them to gauge their suitability for the post.

Recruitment literature will not specify preference for one group of applicants unless this is relevant to the post and specific exemption from equal opportunities legislation has been sought.

Application forms shall be as clear as possible and not phrased in narrow or restrictive terms. The application form will be free of personal questions, particularly those about marital status and number and ages of children. Applicants will be asked when requesting an application pack if any adjustments need to be made within the application process to make it accessible.
All applicants and prospective volunteers shall be informed that [name of club/group] operates an Equal Opportunities Policy. This will be stated in all application forms and advertisements. A copy of the policy will be provided to all job applicants and prospective volunteers.

The person responsible for managing Safer Recruitment will be trained to take an unbiased approach, regardless of the applicants protected characteristics, which relate to the job or volunteering opportunity and all interviews will be non-discriminatory. Questions relating to the following topics will not be asked at interviews – marriage plans, marital status, occupation of spouse, number and age of children, family intentions, religious or political beliefs, race/nationality, sexual orientation etc.

Training and Development
Training and development opportunities will be open to all employees/volunteers and career development and training will be discussed with Line Managers at supervision and appraisal.

Every attempt is made to ensure learning materials, where possible, portray positive images of people while also reinforcing anti-discriminatory language and images of all individuals and groups.

Equal opportunities will be considered in all activities and resources and it is crucial that all volunteers are able to participate and enjoy the activities without discrimination. 

When offering training we will actively encourage members of groups from all sectors of the community to take part.
Decision Making Processes
We aim to reflect the make up of the community in the decision-making processes and will actively encourage members of groups suffering discrimination to be involved at an appropriate level for them.

When arranging meetings or trips for young people we endeavour to ensure that venues and transport are accessible and safe for all.
Introduction to the Equality Act
The Equality Act 2010 brought together over 116 different pieces of legislation into one single Act. This act provides a legal framework to protect the rights of individuals and advance equality of opportunity for all. It provides Britain with a discrimination law which protects individuals from unfair treatment and promotes a fair and more equal society. The nine main pieces of legislation that have merged are:
· The Equal Pay Act 1970

· The Sex Discrimination Act 1975

· The Race Relations Act 1976

· The Disability Discrimination Act 1995

· The Employment Equality (Religion or Belief) Regulations 2003

· The Employment Equality (Sexual Orientation) Regulations 2003

· The Equality Act 2006 Parts 1 and 2

· The Equality Act (Sexual Orientation) Regulations 2007
For more information go to https://www.equalityhumanrights.com/en/our-work 
This policy will be given to all current or new workers/volunteers and can be provided to parents and members of the community on request.

The management committee will monitor the implementation of this policy including an annual review of the policy and any necessary revisions. 

Signed: …………………………………………………………………………….

Name and position in group: …………………………………………………….

(ideally Chairman – policy dependent)

Date: ……………………………………………………………………………….

Date for Review: …………………………………………………………………..

Updated February 2021


